GOVERNMENT OF THE DISTRICT OF COLUMBIA
POSITION VACANCY ANNOUNCEMENT

CHILD AND FAMILY SERVICES AGENCY
HUMAN RESOURCES ADMINISTRATION

TRAINING PROGRAM

ANNOUNCEMENT NO: CFSA-09-P076 POSITION: MANAGER, MS-185-14
OPENING DATE: 8/28/09 CLOSING DATE: 9/11/09
IF “"OPEN UNTIL FILLED"” SALARY RANGE: $88,545-$106,254 PA

FIRST SCREENING DATE:

TOUR OF DUTY: 8:15 A.M. TO 4:45 P.M.

WORK SITE: WASHINGTON, D.C. Monday - Friday
PROMOTION POTENTIAL: NONE AREA OF CONSIDERATION: UNLIMITED
NO. OF VACANCIES: 1
AGENCY: CHI_LD AND FAMILY SERVICES AGENCY (C.FSA), Off!ce_a of the I_)eputy Director for Planning,
Policy and Program Support (OPPPS), Office of Training Services (OTS)
DURATION OF APPOINTMENT: MANAGEMENT SUPERVISORY SERVICE (AT WILL)

“AT WILL” EMPLOYMENT APPLIES TO THE MANAGEMENT SUPERVISORY SERVICE (MSS). ALL POSITIONS
AND APPOINTMENTS IN THE MSS SERVE “"AT THE PLEASURE OF THE APPOINTING AUTHORITY” AND MAY
BE TERMINATED AT ANY TIME WITHOUT CAUSE.

RESIDENCY PREFERENCE AMENDMENT ACT: An person applying for a position in the Career Service, Educational Service, Management
Supervisory Service, or an attorney position in the Excepted Service (series 905) who is a bona fide resident of the District of Columbia AT THE TIME OF
APPLICATION for the position, may be awarded a 10-point residency preference over non-District applicants, unless the person declines the preference points. If
selected, the person shall be required to present no less than 8 proofs of bona fide District residency and maintain such residency for 7 consecutive years from the
effective date of the appointment. Failure to maintain bona fide District residency for the 7-year period will result in forfeiture of employment.

THE PQOSI TI ON HAS BEEN CANCELLED
EFFECTI VE SEPTEMBER 25, 2009
| NTERESTED CANDI DATES PLEASE
REFER TO VACANCY ANNOUNCEMENT
CFSA- 09- PO8O

AN EQUAL OPPORTUNITY EMPLOYER

D.C. Standard Form 1226 (Revised 9/93)






